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January 1, 2024 to December 31, 2024

Annual Report

Compiled in accordance with GRI Standards of the Global Reporting Initiative (GRI);

International Organization for Standardization (ISO) ISO26000: Guidance on Social Responsibility
(2010);

European Union Corporate Sustainability Reporting Directive (CSRD);

European Union European Sustainability Reporting Standards (ESRS);

Referencing Shanghai Stock Exchange Shanghai Stock Exchange Listed Companies Self-Regulatory
Guidelines No. 14 — Sustainable Development Report (Tral);

The Environmental, Social, and Governance Reporting Guide of The Stock Exchange of Hong Kong
Ltd.

This report is based on Shang Gong Group Co., Ltd. (hereinafter referred to as "Shang Gong
Group”, "SGG" or "the Company” or "we") as an entity and covers:

shang Gong Sewing Machinery (Zhejiang) Co., Lid. ("SG Zhejiang");

PFAFF Industrial Sewing Machine (Zhangjiagang) Co., Lid. ("PIZ");

Shanghai Shang Gong Butterfly Sewing Machine Co., Ltd. ("SG Butterfly");
Shanghai Butterfly Digital Technology Co., Ltd. ("Butterfly Digital Technology”);
Tianjin Richpeace Al Co., Limited ("Richpeace");

Shanghai Shanggong Feier Automotive Components Co., Ltd. ("SG Feier")
Shanghai Shensy Enterprise Development Co., Lid. ("Shensy");

Diirkopp Adler GmbH ("DA" or "DA Group");

PFAFF Industriesystem und Maschinen GmbH ("PFAFF");

Sonotronic GmbH ("Sonotronic”);

KSL Joining Technology GmbH ("KSL"), etc.

The data is sourced from intermal company documents, reports, and related statistical data

To ensure the authenticity and reliability of the report, BDO China Shu Lun Pan Certified Public
Accountants LLP has been engaged to perform limited assurance on selected key data disclosed in
the report in accordance with China Certified Public Accountants Other Assurance Engagement
Standard No. 3101 — Assurance Engagements Other Than Audits or Reviews of Historical
Financial Information, and to issue an independent assurance report.

The report is published in electronic format in both Chinese and English. The Chinese version is
available on the official website of the Shanghai Stock Exchange (www.sse.com.cn), the official
website of SGG (www.sgsbgroup.com), and www.cninfo.com.cn. Should there be any discrepancy
between the two versions, the Chinese version shall prevail.

Shang Gong Group Co., Lid.

Address: Shensy Bld., No. 263 Shitai Road, Baoshan District, Shanghai, P.R. China
Postal Code: 200444

Tel: 86-21-68407700

Fax: 86-21-63302939
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Chairman's Message

The global market environment was
complex and full of challenges.
Centered on "Total Quality
Management” as a strategic focus,
SGG steadfastly advanced its
established strategy, laying a solid
foundation for sustainable development.
At the same time, SGG celebrated the
30th anniversary of its listing. We
remain committed to the philosophy of
"Global Reach, Powered by Innovative
Green Development,” continuously
deepening digital transformation,
building an intelligent manufacturing
ecosystem, and staying dedicated to
delivering long-term value to all
stakeholders, including shareholders,
customers, employees, and partners.

We uphold resource conservation,
accelerate the low-carbon transition, and
take tangible steps toward a greener and
more sustainable future. In support of
China's "dual carbon" goals, SGG integrates
low-carbon, eco-friendly, and energy-efficient
practices throughout the product design and
intelligent manufacturing processes. In 2024,
we actively addressed the global challenge
of climate change by formulating a dedicated
climate strategy, and implementing
measures such as carbon footprint
management. WWe embraced the principles of
green development, continously enhancing
our environmental management system,
minimizing our ecological footprint through
process upgrades and optimized operations,
and demonstrating our commitment to global
climate action.

We have refined our governance framework,
strengthened risk prevention and control,
and reinforced our foundation for sustainable
growth through informed decision-making.
SGG strictly complies with the regulatory
requirements for listed companies and
continuously improves the transparency of
information disclosure. Meanwhile, we
safeguard shareholder rights at the
institutional level, ensuring that the interests
and concerns of all shareholders are
respected and addressed. In risk
management, we have established and
enhanced a comprehensive system that
promptly and effectively identifies and
mitigates both internal and external risks.
These efforts support our ongoing progress
in international operations and help drive
industrial integration and diversified
development.

L TEHlRED
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We lead innovation breakthroughs, optimize
the value chain, and contribute to a better
society with a strong sense of responsibility.
Putting customers first, SGG continuously
iImproves product quality and enhances
service experience. We fully leverage the
synergy of German technology and Chinese
manufacturing, and develop innovative
products featuring automation, digitalization,
and low carbon solutions. We launched a
new series of fully automated CNC sewing
machines and made progress on new
technologies such as online visual
positioning sewing systems, automated
down jacket sewing production lines, and
ultrasonic metal welding equipment, setting
new benchmarks in the industry. In addition,
we remain committed to public welfare,
supporting community development,
encouraging employee participation in
volunteer activities, and spreading positivity
through everyday acts of kindness.

In 2025, SGG will celebrate its 60th
anniversary of establishment — a milestone
marking six decades of perseverance and
progress. Through action, we gain insight;
through insight, we act with greater purpose.
Staying true to our founding principle of
"Quality First", we will continue to focus on
our two core areas: material joining
technology and intelligent equipment.
Leveraging our technological legacy and
global management expertise in high-end
manufacturing industry, we will further
consolidate our leading edge through
continuous innovation, robust R&D
capabilities and targeted market strategies.
We are committed to overcoming key
technical bottlenecks, unlocking growth in
non-sewing equipment, and paving new
paths for business expansion. By
accelerating the localized production of
carbon-fiber composite structural
components and light sport aircraft, we aim
to build a green, intelligent manufacturing
ecosystem and driving high-quality
development into the future!

Mr. Min Zhang (-~
Chairman and President

Shang Gong Group



About SGG

| Company Profile

Shang Gong Group Co., Ltd. is a mixed-ownership
enterprise publicly listed on the Shanghai Stock
Exchange (Stock Code: A Share: 600843, B
Share: 900924). The company specializes in
advanced equipment for material joining
processes, including sewing and welding
machines. Its business also extends to commercial
logistics and technology investment. SGG's
product portfolio spans sewing, embroidery, and
cutting equipment, ultrasonic welding machines,
automotive interior and exterior components, as
well as carbon-fiber light sport aircraft (LSA), etc.
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Headquartered in Shanghai, China, Shang Gong Group
operates more than 10 production sites in China, Germany,
Czech Republic, Romania, along with over 30 sales
subsidiaries worldwide, including locations in the United
States, Mexico, France, Italy, Poland, Singapore, Vietham,
and Bangladesh. The company owns a portfolio of renowned
brands in industrial sewing and material joinning technology,
such as Dirkopp Adler, PFAFF Industrial, KSL, Mauser
Spezial, Sonotronic, ShangGong, Gemsy, and Richpeace, as
well as the light sport aircraft brand [CON. In the domestic
market, SGG is also known for its popular household sewing
machine brands: Butterfly, Flyman, and Bee.

I Corporate Culture and Philosophy

Guided by the mission of "Leading Joining Technology Toward a Better Future and a
Sustainable World of Shared Value",Shang Gong Group adheres to the core values of
"Innovation-driven, customer-focused, green development, and collaborative success”, striving
to become a global leader in intelligent manufacturing and material joining technology solutions.
We aim to build a green and sustainable industrial ecosystem, and foster a corporate culture
that is open, progressive, excellence-driven, and socially résponsible .
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Sustainablility Strategy:
Global Reach, Powered by Innovative Green Development MEET GG vwasteatured at COP29 China Pavion's Side Evert

In November 2024, a side event of the 29th Conference of the Parties to the United Nations Framework
Sustainability Management Convention on Climate Change (COP29) was successfully held as the concluding section of the local
government day of the China Pavilion for this conference. At the event, the China’s Corporate Green
Transformation Practices Report was officially released. SGG was featured in the report for its outstanding
achievements in low-carbon technology innovation and green intelligent manufacturing, showcasing the
company's strategic vision and innovative capabilities in building a global green value chain and sustainable

We fully recognize that in today's market environment, transparent sustainability disclosure has become a
key driver of high-quality, long-term development for listed companies. ESG governance is not only the
cormerstone of corporate stability, but also a powerful enabler — allowing companies to navigate internal
and external complexities with agility and insight. It plays a vital role in shaping resilient and future-ready
enterprises.

industrial ecosystem.

Since 2022, the Company's senior management has integrated sustainable development into its core
business philosophy and group-wide strategy, establishing a global ESG governance framework with the
Board of Directors as the highest decision-making body. Within this framework, the Board plays a central
leadership role: it is responsible for formulating the Company's strategic direction on sustainability,
approving relevant plans, and ensuring alignment between ESG initiatives and the Company's broader
development goals. Through regular reviews, the Board monitors project progress and provides timely,
targeted guidance to support the effective implementation of sustainability efforts. At the annual Board
meeting, the review of the Shang Gong Group Global Corporate Sustainability (ESG) Report further
strengthens transparency in information disclosure and deepens engagement and communication with
stakeholders.

MEET GG was honored as one of the "Top 100 Low-Carbon Brands" at CIFTIS

In September 2024, at the Forum on
Carbon Neutrality Action and Corporate
ESG Innovation during the 2024 China
International Fair for Trade in Services
(referred to as the "CIFTIS") held in
Beijing, SGG was honored as one of the

Top 100 Low-Carbon Brands" by the 1 S el S _., F
- i L5 B s . PR e = P ] ]
International Green Economy . Lﬁiﬂm"ﬁ il a Eaugy ™
P RAL,
Association (IGEA). This marks the Bl e
second consecutive year that SGG has | Carbon Ficues” ot besn el e i e "Tap I -' Figure: SGG featured in the China’s Corporate Green Transformation Practices Report

been featured in ESG-themed case
studies at CIFTIS, demonstrating the
company's innovative practices and
industry leadership in digitalization and
low-carbon transformation.

Figure: Certificate of Honor — SGG named one of
the "Top 100 Low-Carbon Brands”"

09 10



Introduction

11

In January 2025, DA Group achieved an EcoVadis score of 56/100 and was awarded the Commitment

Badge. This assessment covered all entities under DA Group, reflecting its sustainability performance on a
global scale.
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Materiality Analysis

SCG LIem
Shang Gong Group

During the reporting period, the Company conducted materiality analysis to identify, evaluate, prioritize, and
validate key sustainability topics. Based on two dimensions of "importance to the company's financial
performance” and "impact on the economy, society, and environment,” a materiality matrix was developed,
Identifying a total of 15 key material issues, including 2 low-materiality, 6 medium-materiality, and 7

high-materiality topics.

Medium-materiality issues
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? High-materiality isszues
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Low-materfality issues

Medivmmateriality issues

Importance to the Company's Financial Performance

Social Issues

Environmental Issues

According to the materiality scores derived from the stakeholder questionaire survey, the issues are
classified into high, medium, and low materiality categories, as follows:

Corporate Govemance Issues

High Materiality 11 Safety Management 5 Addressing Climate Change 2 Business Conduct
14.Responsible Supply Chain 4 Investor Protection
6. Pollution Prevention
: -_1: 12. Employee Rights 7 Water and Marine Resources 3 Information Disclosure
Medium Materiality 13. Customer Rights Protection | 9. Resource Utilization and '
Circular Economy
Low Materia“ty 15.Community Engagement 8. Biodiversity and Ecosystem |

12



Introduction

Stakeholder Communication

SGG attaches great importance to communication with both internal and external stakeholders. We are
committed to establishing diverse channels for ongoing and focused dialogue, enabling a comprehensive
understanding of stakeholder needs and expectations. These valuable insights are transformed into
concrete goals and actionable plans that guide SGG's sustainability initiatives. At the same time, SGG
actively promotes its sustainability vision to stakeholders, fostering alignment, building consensus, and

enhancing its sustainability competitiveness.

During the reporting period, SGG's engagement with internal and external stakeholders is as follows:

Stakeholders Key Focus Areas

Corporate Governance
_ Business Conduct
tory Agencies Investor Protection

Government and Regula-

Shareholders and Corporate Governance

Business Conduct
Investors Investor Protection
Employees Employee Rights
Safety Management
S Product and Service Quality
Safety Management
Suppliers and Partners Responsible Supply Chain
Product and Service Quality
Safety Management
Public and Community Community Engagement
Product and Service Quality

Pollution Prevention
Addressing Climate Change
Environment Water and Marine Resources

Resource Utilization and Circular Economy
Biodiversity and Ecosystem

13

Response Methods

Responding to National Strategy
Regular Disclosure Reports

Investor Communication Meetings
Regular Disclosure Reports

Occupational Health and Safety
Management
Employee Training and Promotion
Employee Representative Conference

Contract Fulfillment
Customer Feedback Mechanism
Market Research

Contract Negotiation
Supplier Evaluation
Supplier Training

Social Charity Activities

Climate Change Strategy

Environmental Compliance Management

Waste and Pollutant Disposal
Water Resource Management

SCE Lo
Shang Gong Group

Awards and Honors

2024

SGG was rated as a 2024 Shanghai Innovative SME and a Specialized and Sophisticated SME;

oGG was rated as a 2024 Champion Enterprise in Shanghai Manufacturing Sector for its specialized

excellence;

SGG's "Automated Airbag Sewing Production Line" project won First Prize in the 2024 Science and Tech-

nology Progress Awards by the China National Light Industry Council;

SGG's "Intelligent Management System Solution” was recognized as a 2024 "Frontrunner Case" in Digital

Transformation by the China National Light Industry Council;

SGG's "3D Sewing Technology Solution” was recognized as a 2024 "Unveiling and Leading Solution” for

Urgently Needed Technologies in Digital Transformation by the China National Light Industry Council;

911 Revolve won the Texprocess Innovation Award 2024 in the category "Innovation for Quality Improve-

ment"”;

o>GG was awarded the title of "Meritorious Member" by the China Sewing Machinery Association;

SGG was selected for the "Top 100 Low-Carbon Brands" at CIFTIS;

SGG was included in the China’s Corporate Green Transformation Practices Report at the China Pavilion's

Side Event of the 29th United Nations Climate Change Conference (COP29);

Shensy was awarded the title of "Annual Public Welfare Enterprise” by the China Federation of Logistics

& Purchasing.

14



Environmental
Responsibility

Environmental
Responsibility

We are actively exploring new pathways for
green transformation by:

Focusing on cutting-edge environmental
technologies

Reducing environmental impact across the
entire product lifecycle

Optimizing production processes and energy
use

Fostering environmental awareness among
employees

Building a green corporate culture that values
nature and protects the ecosystem

i
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Environmental
Responsibility

1.Exploring Green Transformation

17

Amid global efforts to address climate change, SGG is keeping pace by formulating and advancing a series
of systems, policies, and strategies aligned with the 2050 climate neutrality target set by the European
Climate Law.

In line with the GHG Protocol, we have completed carbon emissions accounting for Scope 1 and Scope 2 at
siXx major production sites in Europe as a pilot region. We are progressing toward Scope 3 emissions
accounting and aiming to establish a full lifecycle carbon data management system continuously
strengthening our environmental management capabilities.

In 2024, SGG established a clear climate action roadmap. Using 2023 as the baseline year, we have set the
following targets: the short-term goal is to reduce Scope 1 and Scope 2 carbon emissions by 5% annually;
the medium-term goal is to achieve an 80% carbon reduction by 2040; and the long-term goal is to reach
net-zero emissions by 2050. This strategic plan aligns with the EU's climate neutrality objectives,
demonstrating SGG's strong commitment and responsibility toward global climate govemance.

Near-term Medium-term Long-term
target target target

Reference

i Scopel & Scope2 V' 5% every year Net-Zero

2023 2024 2025 2026 2027 2028 2029 2030 2040 2050

Greenhouse Gas Protocol

Monitoring Scope 1+2+3

Measures:
e el Neutralty
Responsible Consumption: Promote circular economy (reduce, reuse and recycle)
 Sustainable Operations: Commit o low-carbon practices (green mobilly, energy saving)
SocialAcivites: Tree planting, ecological dean-upniatves
CO, Balance Determine Clean Power Compensation of Climate neutrality
Inventory measures Clean Electricity remaining CO, objective

Figure: Climate Action Roadmap of SGG

SCEE LT
Bhang Gong Group

Direct Greenhouse Gas Emissions (Scope 1) tCO2e 2,515.71

Indirect Greenhouse Gas Emissions (Scope 2) tCO2e 5,201.90

From a risk and opportunity perspective, SGG has identified the physical risks, regulatory pressures, and
market transition challenges posed by climate change. Meanwhile, we have also recognized the importance
of actively pursuing strategic opportunities in low-carbon technology innovation, new energy deployment,
and climate-related policy incentives.

From a financial perspective, SGG anticipates increased investment in carbon accounting and
energy-efficiency measures over the short to medium term. However, in the long run, the broader adoption
of low-carbon technologies and the expansion of green markets are expected to turn climate action into new
drivers of economic growth and competitive advantage. Through proactive risk management and strategic
adaptation, we are committed to striking a balance between climate-related challenges and sustainable
development, accelerating the green transformation journey.

Type Description Analysis

Extreme weather (such as floods and heatwaves) may directly

Physical Risk Extreme Weather Events impact production sites, causing equipment damage, logistics
stagnation, and production capacity loss.
The development of the global carbon market and the tightening
Policy and Regulatory Pressure of climate policies will impose higher emission reduction
requirements on enterprises.
o ek Technology and Market Demand Growing consumer demand for low-carbon products may lead to
A T Transition Risk shifts in market demand pattems.
_ Incorporating ESG rating results and carbon reduction
Supply Chain ESG : : : L
! - performance into supplier screening criteria will increase the
Rating Requirements
difficulty of entry.
Increasing investment in low-carbon technology R&D will
:ﬁmﬁzﬁimnmqmn support the develupm_ent of green manufacturing and help meet
the demand for sustainable products.
- e : Effective climate nsk management can unlock additional profits
Sy Dopioirion by investing in or developing the renewable energy market.
Transition
Opportunities Climate-related policies will drive enterprises to build more

supply Chain Resilience N ) }
resilient and adaptive supply chains.

Government subsidies and tax incentives for low-carbon
Policy Incentives technologies may become new growth opportunities for
enterprises.

18
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Environmental
Responsibility

2.Practicing Green Production

19

SGG weaves green development into every aspect of its operations. From adopting advanced
energy-saving equipment and technologies to streamlining production processes and boosting resource
recycling, we are committed to making sustainability a daily practice. We continue to expand the use of
renewable energy such as photovoltaic, and foster a culture of green office habits, turning environmental
responsibility into real, everyday action.

Energy Consumption and Resource Recycling

In terms of energy consumption and waste management, SGG has established its waste recycling and
reuse system, aligned with national and international emission standards. All production sites under the
Group, both in China and globally, strictly comply with local environmental laws and regulations. Automated
production lines help precisely control raw material input and energy usage, minimizing human errors and
reducing waste. In addition, advanced pollution treatment systems are installed to process wastewater,
exhaust gases, and solid waste in real-time, ensuring that all emissions stay within compliance limits.

@ Upgrading waste treatment technology to strengthen environmental protection

In September 2024, SG Zhejiang, a subsidiary of Shang Gong Group, introduced a low-temperature
evaporation system to treat waste emulsions. By December, the equipment had processed 25 tons of waste
emulsion, producing only 3 tons of concentrated residue. This marked an 88% reduction in hazardous
waste compared to previous treatment methods. The upgrade not only minimized potential environmental
risks but also saved RMB 44,000 in disposal costs, delivering both environmental and economic gains.

FCROIR K20 5E
AL TRIPLE CAMERA

Figure: SG Zhejiang's waste emulsion treatment equipment

SCEE LT
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We place strong emphasis on energy efficiency in our operations. A dedicated energy assessment team
regularly carries out thorough inspections and detailed evaluations of energy use across different areas and
equipment within the company. Based on these assessments, targeted improvement plans are developed
to continuously enhance energy performance.

@ Promoting renewable energy to power a greener industry

In February 2024, SG Zhejiang's factory in Huangyan District, Taizhou City, completed the installation of
photovoltaic panels covering 16,643 square meters of rooftop space with a total installed capacity of
2200kW, The project generated 2.02 million kWh of electricity over the year, of which 1.49 million kWh,
accounting for 73% of the total power generation, was used on-site, fully supporting the factory's operational
needs. The remaining electricity was fed into the national grid, contributing to the clean energy supply for the
country. Notably, solar power accounted for 34% of the factory's annual electricity consumption, significantly
reducing dependence on traditional energy sources and helping to optimize the overal energy mix.

In November 2024, SG Feier's factory in Fengxian District, Shanghai, completed the installation of
photovoltaic panels covering 7,000 square meters of rooftop space, with a total installed capacity of 450k\W,
further increasing the proportion of renewable energy usage.

Meanwhile, the Group’'s European operations are actively transitioning to clean energy as well. Minerva
Boskovice (MIBO), DA's subsidiary in Czech Republic invested in a rooftop photovoltaic project with a
285kW capacity, which will be put into use in March 2025. Additionally, a 350kW photovoltaic system is
planned for the new production hall, expected to be completed by March 2026. Once operational, the solar
power will meet 20% of the factory's annual electricity demand, enhancing energy self-sufficiency and
reducing carbon emissions.
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Figure: SG Zhejiang's photovoltaic project
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Figure: MIBO's photovoltaic project
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Environmental
Responsibility

PFAFF Industrial's ECO-MODE: Energy only when it is needed.

Integrated into the new PFAFF Industrial 8303ix and 8333 hot-air taping machines, ECO-MODE technology
offers a smart, sustainable solution for textile welding. By automatically reducing power use during idle
periods, ECO-MODE cuts unnecessary energy consumption and lowers CO, emissions.

Welding itself is a cleaner alternative to traditional stitching—yproducing airtight, watertight, and gas-tight
seams without thread or needles, eliminating consumables and waste. The addition of a 3D-printed nozzle
further boosts sustainability by operating more quietly and efficiently, reducing both air and heat usage.

Launched at Texprocess 2024 in Frankfurt, ECO-MODE supports manufacturers in improving energy
efficiency and advancing green transition through innovative, low-impact production technology.

Figure: PFAFF Indusinal 8303ix Hot-Air Taping Machine

SCEE LT
Bhang Gong Group

Sonotronic’'s Green Sonics: Sustainable ultrasonic technology.

The GREEN SONICS brand from SONOTRONIC stands for environmentally friendly and energy-efficient
ultrasonic technology. Unlike traditional hot welding, ultrasonic welding requires no preheating, and
consumes only 1/4 of the energy, reducing carbon emissions by up to 75%. This process avoids the need
for adhesives or consumables, making it a cleaner alternative for material joining.

Ultrosonic technology is widely used in automotive interiors, medical nonwovens, and eco-friendly
packaging, where it supports durable, low-impact manufacturing. Its sustainability benefits extends beyond
manufacturing: In water treatment, ultrasonic technology improves sludge degradation, while in drinking
water systems, it enables energy-efficient disinfection. These applications demonstrate its potential to
support broader goals in environmental innovation and resource efficiency.

g ;I
.J

GREEN |
SONICS

Green Technologies Creating Sustainable Value

SGG continues to enhance business synergy
and complementary strengths across its
group network, fully leveraging its competitive
edge in material joinnig technologies, to
provide customers worldwide with more
sustainable, high-quality products and
process solutions.

SG Feier integrated industrial sewing and
welding technologies by applying ultrasonic
welding in automotive interior parts
production. This smoke-free and dust-free
technology significantly reduced emissions of
volatile organic compounds (VOCs) and
contributed to improving air quality.

Figure: Ultrasonic Welding Equipment
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Environmental
Responsibility

25

Additionally, SG Feier developed an automated glue rolling machine, replacing the manual glue spraying
method. This innovation increased production efficiency by 30%, improved glue utilization rates to S5%, and
reduced VOC emissions by approximately 20 tons annually. Furthermore, SG Feier's production sites have
actively promoted the adoption of vacuum plasma technology as a replacement for traditional flame method
in the surface pretreatment of automotive interior materials. Compared to the flame method, vacuum
plasma treatment not only improves material polarity but also offers enhanced safety, higher environmental
perfromance, and greater energy efficiency, effectively reducing both energy consumption and
environmental impact.

Through these equipment and technological innovations, we have optimized the production processes while
minimizing environmental pollution. These advancements provide strong technical support for green
development across the industrial chain and contribute to the global transition toward a low-carbon
economy.

Figure: SG Feier's Self-Developed Glue Rolling Machine

DA employs an intelligent production monitoring system (MES-MPDV) and CIMCO software to monitor
equipment operations and energy consumption in real-time, enabling precise identification of any
inefficiencies or areas for improvement and ensuring maximum productivity with minimal energy waste. DA
has comprehensively upgraded its intelligent manufacturing and automated production systems, introducing
robotic knotting machine to achieve 24/7 continuous production. This has reduced assembly costs by 50%
while enhancing the consistency and stability of production quality. By minimizing material waste and rework
associated with manual operations, DA has significantly reduced raw material usage and energy
consumption across its supply chain, thereby optimizing the environmental footprint throughout the product

lifecycle.

SCEE LT
Bhang Gong Group

Figure: Robotic Knotting Machine

Green Development Shaping a Better Future

Building a Sustainable Supply Chain. SGG has fully integrated sustainability standards into its supplier
management system. Recognizing the significant environmental and social impact of supplier operations,
we require all suppliers to strictly adhere to environmental and social responsibility guidelines. This includes
signing commitment letters and declarations, as well as participating in dedicated training programs.
Through close collaboration with partners, we aim to jointly address global challenges such as climate
change and biodiversity loss, and to foster a resilient, green, and sustainable supply chain ecosystem.

Green Procurement. Environmental standards serve as a key criterion in the supplier qualification and
selection process. This ensures that raw material sourcing does not cause ecological damage and that
suppliers adopt environmentally responsible production methods, promoting sustainability from the very
beginning of the value chain.

Green Packaging. Priority is given to using degradable and recyclable materials, including recycled paper
products. Packaging designs are optimized to reduce volume according to different transportation methods,
minimizing resource use. Suppliers are also required to choose eco-friendly printing inks free of heavy
metals and volatile organic compounds (VOCs), reducing the environmental impact of packaging waste.
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Social
Responsibility

We embrace our role as a responsible corporate
citizen and create sustainable social value across all
aspects of our operations by:

Investing in technological innovation to drive industry
upgrading

Enhancing our service systems to continuously
improve user experience

Building responsible supply chains to support a
healthy and resilient industry ecosystem

Contributing to community development and public
welfare to foster regional economic prosperity and
social harmony

Creating a safe, inclusive, and opportunity-rich

working environment that empowers our employees
and protects their occupational health and safety
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1.Dnving Technological Innovation

Accelerating Digital Transformation

Joining Technology, Creating the Future. At SGG, we consistently adhere to our core values of
"innovation-driven growth, customer-centricity, green development, and collaborative success.” We
systematically implement our innovation strategy by integrating digital technologies throughout the entire
product lifecycle—from R&D to manufacturing, marketing, and service—continuously driving breakthroughs
in both product performance and user experience.

DIRECTIONS

Our subsidiaries harness intelligent data analytics, enhance smart and digital product systems, and promote 3%3
industrial upgrading and transformation. Our dedication to technological advancement has been widely T
recognized, with SGG's Technology Center named as a Shanghai Municipal-Level R&D Center, SG EVOLVE WITH REVOLVE =
Zhejiang as a Zhejiang Provincial-Level R&D Center, and Richpeace as a Tianjin Municipal-Level R&D e o
s PERFECTION IN ALL ]
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s
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m DA 911 Revolve: Pioneering in CNC Sewing Machine Technology

DA 911 Revolve is the world's first CNC sewing unit with a unique rotation mechanism enabling maximum

precision and perfect seam quality in all directions that are difficult to achieve with conventional systems. : . I...'_.I, _‘.:

This innovative technology opens up new design possibilities for a wide range of medium-weight 5 & 70 AN~
applications in the automotive industry (e.g. seats, interiors & airbags), the manufacture of high-quality ;
leather goods and the production of products made from technical textiles.

»
:

e

 Cutting-edge technology and high efficiency

The rotation mechanism of 911 Revolve is compactly installed in the sewing head, and can achieve higher
sewing speeds compared to previously known rotary head solutions. Combined with exceptional sewing
quality, this makes 911 Revolve an appealing choice even for small-field sewing applications. By automating
processes that previously required manual operation, it significantly shortens production cycles and delivers
substantial improvements in operational efficiency.

a0UBUIBAQL) B

» Sustainable Production and optimal resource use

The compact design of 911 Revolve requires significantly less floor space, allowing for more efficient use of
production facilities. By avoiding empty runs during sewing and reducing cycle times, it also saves energy
and resources. With a low weight of just 350 kg, 911 Revolve not only optimizes transport efficiency but also
helps lower the overall carbon footprint throughout the product lifecycle.

In 2024, DA 911 Revolve won the Texprocess Innovation Award in the category "Innovation for Quality
Improvement”, further underscoring DA's position at the forefront of future-oriented industrial sewing Figure: 911 Revolve won the Texprocess Innovation Award
technology.
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DA M-TYPE GAMMA: Making Advanced Sewing Technology More Accessible and Sustainable

NONDAC

DA M-TYPE GAMMA series represents the ideal entry-level model for medium-heavy-duty sewing 1 e _ | o
applications, combining proven sewing technology, excellent performance parameters, and modern control o> The: tiiaa

sewing production
is reality.

systems—all at an attractive price. With its high reliability and durability, M-TYPE GAMMA makes advanced
industrial sewing technology more accessible to a broader range of small and medium-sized enterprise
(SME) customers, addressing the growing demand for cost-efficient sewing solutions and enabling more
manufacturers worldwide to benefit from cutting-edge sewing innovations.

Compared to conventional models, M-TYPE GAMMA features a more robust feeding system, utilizing
bottom feed, needle feed, and alternating presser foot mechanism to achieve stable, precise, and
non-deviating seam quality. Its large-capacity bobbin reduces the frequency of thread changes, enhancing
production continuity and overall efficiency.

Figure: M-TYPE GAMMA
In addition to its technical strengths, M-TYPE GAMMA supports sustainable manufacturing practices.
Equipped with an energy-efficient direct-drive motor, it effectively reduces energy consumption and
operating noise, creating a quieter, more comfortable production environment. By aligning with the industry's
shift towards smarter, more energy-efficient, and sustainable produciton methods, M-TYPE GAMMA offers
manufacturers a future ready solution that balances performance, affordability, and environmental
responsibility. As the world's first portal-based welding solution, PFAFF 8420 Crosswelder represents a breakthrough in
textile welding technology. It is equipped with two synchronized moving heads, and a processing length of 3
meters, significantly expanding the possibilities for handling large-format technical textiles such as
tarpaulins, sun protection, and advertising banners. The modular design allows for the integration of hot-air
welding technology, meeting different material and production requirements. With its flexibility,
user-friendliness and maximum process reliability, 8420 Crosswelder not only broadens the range of
iIndustrial applications but also supports the intelligent upgrading of textile manufacturing.

PFAFF 8420 Crosswelder: Welding in a New Size Dimension
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LEVEL UP TO DURKOPP ADLER
WITH M-TYPE GAMMA.
PRICE MEETS TECHNOLOGY.
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Made by DURKOPP ADLEF
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Figure: PFAFF 8420 Crosswelder
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PFAFF SSD (Skip Stitch Detection) system is specifically developed for double chainstitch sewing PFAFF 3834 Series Sleeve Setting Machine operates at speeds of up to 3500 stitches per minute. It intelligently
machines. It accurately identifies stitching defects in real time, ensuring strict quality control in detects material thickness and automatically adjusts thread tension to ensure precise sleeve gathering and
garment and airbag production, where complex optical inspection of the seam is required. consistently high sewing quality.
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PFAFF 3688 Automatic Pocket Setter, a world-leading product featured with an innovative fullness ShangGong S3, features industry-leading noise reduction technology, operating at 4000 rom with noise level as
adjustment function and automatic bartack reinforcement, enables the high-quality processing of low as 77 decibels, providing a new sewing experience that handles both thick and thin materials with exception-
delicate stretch fabrics as well as pockets subject to heavy use. al quietness, creating a healthier and more comfortable working environment for users.
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DAISY

MADE BY DURKOPP ADLER
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ShangGong Computerized Flat Sewing Machine integrates innovative loT technology to collect real-time
sewing data, achieving precise monitoring and efficient analysis to improve production efficiency and quality.

Hello DAISY, how can you suppart ma?

H yau have any guestions about Ddekopp Adlar sewing
miachines, | can help you anseser them, For exam pla, if you don't

' = - know how to maka a satting on the machine or what you can do
to fix an arrar.

Can you help me with all Dirkopp Adler meschines? @

Digitalization Leading the New Era of Material Joining Technology

» QONDAC - Making Digitalized Sewing Production a Reality @ e
F e, F'm constantly learning and sxpanding my knowledge. G|
QONDAC by Durkopp Adler is a bi-directional network system that not only collects and analyzes data from g
sewing machines for real-time productivity and quality monitoring, but also enables remote machine control THS AR s Ak et ®
and provides operator guidance to promote best practices. Ilts new PRODUCTION CONTROL software O
module automatically processes production data, communicates seamlessly with external production ’? B @ §

systems, and delivers real-time insights anytime and anywhere, while minimizing energy waste to the lowest
possible level. Thanks to significant time savings and enhanced process optimization, more than 90% of

customers have reported 5-20% Productivity Increase, and achieved RO| < 32 Months.
» DAISY - Al-Based Assistant for Sewing Industry
In 2024, DA launched DAISY, an artificial intelligence system developed for DA machines and the sewing
iIndustry. This Al chatbot delivers 24/7 real-time support, providing users with instant access to operating and
service instructions, spare parts lists and product catalogs. For optimal use, DAISY is accessible via all
mobile devices such as smartphones, as well as directly through the sewing machine’'s integrated control DA |SY

panel. All machine-related knowledge is centrally processed and structured, making it easily accessible to S S
users and delivering a highly efficient, value-added service experience. DAISY not only saves time and
enhances user autonomy but also reduces reliance on printed manuals and on-site technician visits. This
leads to lower support costs, minimized paper waste, and reduced travel-related emissions—contributing to
more sustainable and energy-efficient production and support processes. Figure: DAISY Al Chatbot
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- PFAFF CONNECT Smart Production Solution
@ Advanced joining technology empowers strategic industries

PFAFF CONNECT is a modern Industry 4.0 solution designed for intuitive machine control and optimized
process & productivity monitoring. The system enables direct integration with machine control panels and

provides both individual dashboard for each machine and centralized dashboard for entire production line. KSL focuses on the development and integration of specialized sewing heads combined with synchronized
This digitalization solution delivers maximum process transparency, enhances energy efficiency, and robotic systems to enable high-precision 3D-processing. The systems incorporate ultrasonic cutting heads
ensures higher product quality. First introduced at the SIMAC exhibition in Milan, Italy, PFAFF CONNECT for dry fabrics or prepreg materials, as well as functional heads for measurement and handling tasks. Laying
has already attracted interest from a premium lItalian footwear manufacturer, highlighting its strong heads and Z-pinning heads were developed to apply reinforcement with exceptional accuracy. Equipped
application potential in high-end, technology-driven production. with tool changers, the systems allow for easy upgrades and extensions. This innovative technology caters

to the evolving needs of precision manufacturing for new material applications.

Compared to conventional material joinning methods, KSL's advanced technology significantly improves the
production efficiency of carbon fiber composite structural components while reducing material waste and
energy consumption. As a result, it contributes to lowering the overall carbon footprint of the manufacturing
process. This intelligent material processing technology has been successfully applied in wind turbine blade
manufacturing, aerospace component fabrication, and the production of lightweight structural parts for new

m
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energy vehicles, delivering powerful techonoligical support to the strategic emerging industries. %
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- KSL Al-Powered Vision System

KSL is set to launch a revolutionary Al-powered Vision System in 2025. Leveraging advanced Al algorithms
and high-speed image processing, the system analyzes seams in real time, integrating seam path
monitoring, automated steering, and quality inspection. This cutting-edge technology enhances precision in
automated sewing and welding processes by automatically adjusting the seam path for optimal results.
Simultaneously, it detects quality issues instantly, reducing defects and improving overall production
reliability. By ensuring superior accuracy and efficiency, the system can help significantly lower defect rates,
minimize material waste, and reduce operational costs.
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Protecting Intellectual Property

= Patent Risk Prevention and Control Mechanism

To ensure compliance and protect intellectual property during the R&D process, SGG has implemented a
robust patent risk prevention and control mechanism starting from the feasibility analysis phase. This
mechanism involves systematic patent searches and in-depth analysis to proactively identify and avoid
potential patent infringement risks. For instance, during the development of the rotary head fora CNC
machine, the R&D team examined 110 related patents. By carefully studying the scope of rights and the
core claims of each patent, the team verified that the resulting innovation would not infringe upon existing
intellectual property. This process reinforces the Company's technological autonomy and ensures that new
developments are legally sound from the outset.

» Forward-looking Intellectual Property Strategy
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SGG attaches great importance to proactively securing intellectual property rights early in the product
development lifecycle. Patent applications and copyright registrations are initiated at the early stages of
project development to ensure timely protection of innovations. In 2024, following the design review
process, the mechanical engineering team filed 1/ patent applications for newly developed innovations,
converting techinical achievements into legally protected intellectual assets. Similarly, the electronic control
team promptly carried out copyright registration for software source code after project evaluation,
successfully securing 3 software copyrights during the year. These measures not only strengthen the
Company's intellectural property portfolio, but also provide a legal safeguard for its technological
advancements.

.l'. '
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Figure: S-028 Automated Airbag Sewing Production Line

» Global Patent Statistics and Annual Progress

As of the end of 2024, SGG and its subsidiaries held a total of 233 valid patents worldwide, including 30
invention patents, 214 utility model patents, 80 design patents, and 9 software copyrights. During the year,
the Company continued to strengthen its intellectual property portfolio, filing 27 new patent applications,
covering 10 invention patents, 10 utility model patents, 4 design patents, and 3 software copyrights. These
data demonstrate the company's strong capabilities in technological innovation and intellectual property
protection, as well as its proactive development momentum, further reinforcing its technological
competitiveness.

80UBUISA0D) g}

@ Award-winning breakthrough in airbag sewing technology

SGG's "Automated Airbag Sewing Production Line" project won First Prize in the 2024 Science and
Technology Progress Awards by the China National Light Industry Council. In response to the stringent
requirements of automotive airbag manufacturing, SGG developed an innovative, fully automated sewing
solution covering side curtain air bag (CAB) sewing, driver airbag (DAB) sewing, front seat airbag (FSAB)
sewing, inflator bag sewing and screen printing. This customized system addresses longstanding industry
challenges such as low processing accuracy, limited automation, and inconsistent product quality. The
solution has been widely recognized by several leading automotive component manufacturers, showcasing
SGG's strong R&D capabilities and its position at the forefront of technical innovation in the automotive
safety field.
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2 .Advancing Shared Prosperity

Customer First

All SGG enterprises, both in China and globally, strictly comply with local laws and regulations related to

consumer rights protection, and have established a comprehensive customer relationship management 7] WAYTER PFAFFL.. b Emuls Lisosy s s 9 L = MAUSER PFAFF... -rsh MM EvH30R ek
system. We regard the delivery of responsible products and high-quality services as a core component of A [ TG EEEITA, BERFR T BE EERR LGl R 14 T EEIL, BEbR TR TR AT E RIS LIS €
= ] = . [ 2 i . -

our social responsibility.

& A

To continuously enhance customer satisfaction and service resilience, we maintain regular communication
channels, conduct routine customer visits, and carry out periodic satisfaction surveys. We actively organize
customer appreciation events and participate in key industry exhibitions to foster deeper engagement and
long-term partnerships. In addition, we have implemented a digital customer complaint tracking system,
enabling end-to-end monitoring of feedback and resolution progress. This ensures that every customer
concemn is addressed promptly and effectively, reinforcing our commitment to responsiveness, transparency,
and continuous improvement.
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@ SGG celebrated 30th anniversary of listing with customer appreciation tour

b s FHEE

In 2024, SGG and its subsidiaries launched a themed customer appreciation tour, hosting a total of 35 B i T e e . | B r &
events across China and in the overseas markets. The events showcased DA's latest medium-heavy-duty a0 ) =g /IR "7 s Al NV s : 1"'
machines and QONDAC intelligent digital solution, Mauser's automated sewing equipment, and i xh (el TN b ey and ; A AW w | :
ShangGong's high-efficiency sewing products. Our professional service teams provided hands-on
equipment demonstrations and engaged in in-depth technical dicussions to address production bottlenecks
for customers. These "face-to-face"” sessions offered tailored guidance and significantly enhanced

customers' understanding and experience of "smart sewing." The customer appreciation tour raised brand q;q\?

visibility across the Group, and highlighted SGG's long-standing commitment to quality and service G)

excellence. The overwhelmingly positive feedback led to nearly RME 20 million in on-site orders. =
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Figure: SGG's Customer Appreciation Tour Celebrating 30 Years of lts Listing
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m KSL & Sonotronic Joining Together to showcase innovative power

In 2024, KSL and Sonotronic celebrated their 60th and 50th anniversaries, respectively, by co-hosting the
"SONIC'DAYS" event at Sonotronic’'s headquarters in Karlsbad, Germany. Both companies brought together
global customers for a celebration of innovation, partnership, and technological progress.

KSL and Sonotronic jointly showcased their latest customized automation solutions, highlighting
advancements in digitalization and intelligent manufacturing. In addition to product demonstrations, the
event fostered meaningful dialogue around full lifecycle service concepts, reflecting both companies’
commitment to long-term value creation. Customers responded enthusiastically, praising the performance,
flexibility, and service excellence of both brands—further reinforcing their positions as trusted partners in

sustainable industnal innovation. £
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Figure: Joining together - festive SONIC'DAY'S in Karlsbad
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DA conducted global survey to achieve Customer Relationship Excellence

wn

In 2024, DA conducted a global customer satisfaction survey, integrating systematic market research with
in-depth analysis of key industries, including apparel, footwear, upholstery, and technical textiles. The goal
was to accurately identify customer pain points and gain a deeper understanding of their expectations,
experiences, and perceptions of DA's products and services.

At the product level, the survey showed that customers most valued the ease of handling (94%), high
product quality (91%), and reliable delivery processes (81%). In response, DA has continuously optimized
product design, improved usability, and strengthened supply chain performance to ensure both timely
delivery and consistent quality reliability.

At the service level, customers most valued our professional service staff (91%), personalized response
(90%), and smooth communication channels (86%). To this end, DA has enhanced training for its service
teams, established a more responsive customer feedback mechanism, and refined its communication
workflows with dealers to ensure efficient timely support.

These customer-centric improvements have translated into strong global performance indicators. DA
achieved an overall satisfaction score of 94% for products and services, a brand attractiveness rating of

97%, a re-selection rate of 97%, and a Net Promoter Score (NPS) of 64 points - well above the industry
average.

EVALUATION OF CUSTOMER SATISFACTION
HIGH RATINGS AMONG END CUSTOMERS
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Figure: DA Customer Satisfaction Evaluation Report

Figure: DA & PFAFF Industrial at Texprocess Frankfurt, Germany
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Total Quality Managemen

SGG regards product quality as the cornerstone for its long-term development and has designated 2024 as

il the "Year of Total Quality Management” (TQM). The Group remains firmly committed to its quality objectives

DURKOPP 5 and is comprehensively strengthening its quality management system. SGG has maintained I1SO 9001, ISO

ADLER : ' Ny o ' 14001, and SO 45001 certifications, covering all aspects of the company's operations. Ongoing supervision
- = 4 il | and continous improvement ensure that the system remians suitable, adequate, and effective.

AT i . -‘ The TQM initiative is led by the Group's Executive Board, which provides direct oversight of quality activities,
e 1 - improvement plans, and outcome evaluations across major production sites both in China and
ammm 911R Ml == @ : _ i intemationally.
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Figure: Chairman Mr. Min Zhang delivered a keynote speech at the 2024 Mid-Year TQM Conference

At the management level, we have established a robust control framework to ensure end-to-end oversight
of product quality. From the careful selection of raw materials to the supervision of each production step and
rigorous pre-shipment inspections, detailed and standardized procedures have been implemented at every
stage, enabling precise and consistent quality control throughout the entire manufacturing process.

At the technical level, we are actively driving quality-focused technological breakthroughs in key projects.
Dedicated technical teams have been assembled to address prominent quality issues through targeted
research and problem-solving. By incorporating advanced technical concepts and conducting innovation-led
trials, we have successfully overcome a range of technical barriers, effectively resolving root causes of
quality variation, strengthening the technological foundation for continuous quality improvement.

!

Figure: DA at the Spoga Horse Cologne, Germany
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At the regulatory level, we continue to enhance internal inspection mechanisms. Routine sampling audits of
the quality management system are conducted under scientifically developed sampling plans and clearly
defined standards. These audits cover the physical attributes of products, the performance of production
equipment, the operating procedures, and the regulatory implementation. Through early detection and
timely correction of any deviations, we ensure that the quality system remains stable, efficient, and
continuously aligned with best practices.

@ Lean optimization strengthening internal operational efficiency

At SG Zhejiang, the company has elevated its strategic focus from "6S Management" to "Workshop Team
Development" to further enhance workplace discipline, organization, and operational efficiency. This initiative
emphasizes clearly defined responsibilities, strengthened guidance, structured working relationships,
enhanced safety awareness, and continous quality improvement. This approach not only fosters ongoing
professional skill development and self-fulfilment among employees but also encourages the alignment of
individual aspirations with the company's broader objectives, creating a unified momentum for quality
enhancement, reinforcing internal operational excellence and cultivating a strong culture of continuous
improvement.
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Figure: Workshop Team Development Programs at SG Zhejiang

At PlZ, the company has implemented a dual-ledger system for tool management and parts quality. A
dedicated management ledger for measuring instruments has been set up to record regular calibration,
ensuring the accuracy of product inspections. In 2024, the timely calibration rate for measuring instruments
reached 100%. A quality status ledger for spare parts has been set up to monitor and update the condition
of parts quality in a timely manner. The quality department actively follows up on any products flagged with
abnormal status to ensure prompt resolution. As a result, the annual pass rate for self-produced parts
reached 98 .32%, exceeding the original target of 95%.

SCEE LT
Bhang Gong Group

At SG Feier, the company has established an |IATF 16949 quality management system, aligning with
automotive industry standards, and enhancing its core competitiveness in parts manufacturing. As part of
this effort, a guidance manual for cladding components has been developed, creating a horizontally
integrated LLR (Lessons Learned Repository) platform. This platform consolidates problem-solving cases
and process FTA (Failure Tree Analyses), effectively avoiding the recurrence of historical quality issues. SG
Feier has also implemented monitoring of top product pass rates, enabling the identification and resolution
of key issues related to labor and material losses. These targeted actions have led to a significant reduction
in internal cost losses. From March to November, the total quality cost ratio decreased steadily from 4.66%
to 2.57%, and internal failure cost ratio decreased from 1.33% to 0.47%.
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Figure: SG Feler's IATF 16949 Quality Management System Certification
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« Supplier Evaluation
Responsible Supply Chain _ _ . .
' We conduct regular supplier evaluations to assess actual performance in areas such as environmental

; ; . . ! s management, labor conditions, and ethical compliance. Key evaluation indicators include:
SGG has established a comprehensive supplier management system, strictly enforcing policies such as the g P y

Supplier Management Measures and the Code of Conduct for Business Partner (CoCBP). The Company 1SO 9001
ensures that suppliers meet its sustainability and ethical standards by maintaining diligent oversight, 1SO 14001
organizing regular training programs, and providing clear guidance on compliance expectations. This
approach helps mitigate risks at the source while promoting responsible supply chain practices.

Quality Management System Certification
Environmental Management System Certification
ISO 45001 Occupational Health and Safety Management System Certification

+» Supply Chain Risk Management

* Supplier Qualification We have established a comprehensive risk management framework for the supply chain. Risk identification
and early warning mechanisms are applied across all stages to address potential disruptions such as
We have implemented a robust Supplier Qualification Mechanism that oulines clear entry requirements in natural disasters, market volatility, or policy changes, etc. When risks occur, emergency response protocols ;Fz
key areas such as environmental protection, labor rights, and business ethics. All potential suppliers are immediately activated, including alternative sourcing, urgent resource allocation, and capacity m
undergo multi-dimensional assessment based on the following criteria: adjustment, to ensure the resilience and continuity of the supply chain. =
O
=
o
= Supplier Training and Communication %
I"' . Fulfilment of corporate social responsibility (CSR) obligations To promote shared responsibility, we organize regular training programs to enhance suppliers' awareness
| e aligned with SGG's sustainability values. and capabilities in environmental protection, labor rights, and business ethics. We also maintain open and

frequent communication with suppliers to understand their implementation challenges and work
collaboratively on solutions.

: o . : : : : » Integrity and Environmental Commitment
Ethical - Strict prohibition of unethical practices, including commercial

Standards i " . . i i : e . .
bribery, corruption, and fraud. We require all suppliers to sign an Environmental Declaration, committing to legal compliance, efficient

resource use, and reduced environmental impact. In addition, suppliers must sign an Integrity Commitment
_________________________________________________________________________________________________________________________________ Letter, committing to ethical business practices, with zero tolerance for bribery, corruption, or other

8
F

misconduct, to foster a fair, transparent and sustainable procurement environment. G

@
S | Rigorous control over safety standards in raw materials and {%

I [ A | :

: ; i |
traceability. |

)

M

We remain committed to building long-term, stable partnerships with supplier through shared resources and
risk management, thereby, enhancing the sustainable competitiveness of the supply chain. As of the
reporting period:

Domestic suppliers: 788 suppliers have signed the Supplier Commitment Letter, representing a coverage

" Occupational Provision of a safe and healthy working environment with ity
| rate of 61%.

Health / adequate labor protection measures.

Overseas suppliers: 631 suppliers have signed the Code of Conduct for Business Partner (CoCBP), with
over 50% having received training on Code of Conduct (ESG).

Implementation of green manufacturing practices, utilizing
eco-friendly materials and energy-efficient technologies to reduce

environmental impact. Sustainability, with a real customer benefit!
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@ DA contributes to a supportive community, weaving a future of inclusion and care

DA has established a long-term partnership with the "Textile House" workshop in the Bethel District of
Bielefeld, sourcing specially produced fabric parts used for sewing machine testing. These fabric parts are
produced by Textile House, which is part of proWerk Bethel — a charitable organization that provides
inclusive employment opportunities for individuals with disabilities, illnesses, or other challenges. Through
meaningful professional tasks, they are empowered to build skills, and experience a greater sense of social
integration and personal fulfillment.

By working with proWerk Bethel, DA not only supports the social and economic inclusion of disadvantaged
groups in its own community, but also benefits from consistent, high-quality local services. Furthermore,
sourcing materials locally helps reduce transportation-related emissions, advancing DA's efforts toward
sustainable operations.

This collaboration illustrates how corporate responsibility, environmental sustainability, and social inclusion
can move in harmony—creating a future that is more balanced, equitable, and compassionate for all.

I
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Ziua Mondiald a Donatorului de Sange

Figure: On July 14, 2024, on the occasion of "World Blood Donor Day,” 25 employees of DARO participated in a blood donation drive at
the Targu Mures County Hospital, spreading hope, wammth and compassion through meaningful action.
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3.Protecting Employee Rights

SGG places talent development at the heart of its long-term strategy. We are committed to creating a
healthy and safe working environment as a strong foundation for employee growth. We aim to foster an
open, collaborative, and inclusive workplace culture that values equality and diversity. In response to
employees' aspirations, we continue to build innovative, empowering career development paths that support
personal fulfilment, professional excellence, and organizational vitality.

Upholding Fair Employment Practices

All SGG enterprises, both in China and globally, strictly comply with local labor laws and regulations, while
continuously strengthening internal policies and procedures. Clear standards of conduct and defined roles
and responsibilities are established to ensure that employees' legal rights are effectively protected at the
institutional level.

Labor Contract Management. The Company strictly standardizes the processes for establishing and
terminating labor contracts in accordance with legal requirements. Contract terms are clearly defined,
including a reasonable probation period to allow employees to fully demonstrate their capabilities. Renewal
or termination arrangements are communicated with sufficient advance notice to ensure transparency. SGG
takes measures to prevent arbitrary wage deductions or delays in salary and social insurance payments,
thereby safeguarding employees’' economic rights. Upon resignation, timely exit interviews are conducted
and procedures are handled with care and respect, reflecting a people-centered approach that helps
stabilize the workforce and create a healthy talent ecosystem.

Equal Employment. SGG upholds principles of fairness and inclusivity in employment. The Company firmly
prohibits the use of child labor and opposes all forms of employment discrimination and forced labor.
Employees of all nationalities, ethnicities, genders, religious beliefs, and cultural backgrounds are treated
equally. The Company also strictly enforces policies such as the Special Provisions on Labor Protection of
Female Employees, ensuring that women staff are protected from workplace harassment and enjoy equal
rnghts in pay, benefits, and career development opportunities.

Working Hours and Leave Management. To promote work-life balance, SGG rejects the culture of excessive
overtime and ensures that employees fully enjoy statutory holidays, rest periods, and various forms of paid
leave. Overseas subsidiaries have introduced flexible working arrangements, allowing employees a
designated number of remote workdays each month. This not only improves employee satisfaction and
motivation but also reduces commuting time and costs.

Dispute Mediation. SGG works proactively with the labor union to resolve internal conflicts and prevent labor
disputes. A sound communication mechanism is in place to identify and address potential issues at an early
stage. Through these efforts, the Company maintains harmonious and stable labor relations, contributing to
its long-term sustainable and healthy development.
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Supporting Employee Growth

SGG attaches great importance to talent development and long-term career planning, encouraging
employees to take initiative, cultivate creativity, and realize their full potential. We focus on building a
dynamic and supportive environment that empowers individual growth and enables the achievement of
personal aspirations.

Talent Development Framework. We have formulated clear career development roadmaps for different
employee groups, including fresh graduates, key positions, and middle-level managers. These pathways
help new employees quickly integrate into the company and enhance their job competence. Additionally,
regular job training is provided to support the development of a dual-track career system, enabling
employees to pursue both horizontal growth through diversified roles and vertical growth through promotion,
expanding their career opportunities.

Training System Implementation. We have adopted a structured and targeted approach to employee
training. Each year, the Human Resources Department leads the formulation of a company-wide training
plan and budget, setting the strategic direction and coordinating resource allocation. It also actively monitor
implementation across departments to ensure that professional training is delivered in a systematic and
effective manner, fostering a collaborative environment for talent development. In 2024, in addition to routine
training programs, SGG headquarters organized 5 specialized training sessions in response to current
business needs. These covered a range of business functions and employee groups, including operating
system training, human resources management, SHR software training, corporate social responsibility
(CSR), and financial knowledge. All sessions received positive feedback and contributed to skill
enhancement across the organization.

Il
=3
=
=
O
S
=
(D
o
=
)

Figure: Digital Instrument Training

Subsidiaries around the world actively implemented the Group's talent development strategy, further
embedding the training framework across all organizational levels. In 2024, Chinese subsidiaries conducted
a total of 180 training programs involving nearly 1,000 employees, while European subsidiaries delivered
over 140 training programs engaging approximately 900 employees. These programs addressed both basic
competency training and professional skill development. Basic competency training focused on areas such
as workplace safety, regulatory compliance, and emergency response, reinforcing fundamental professional
standards and maintaining a safe, compliant working environment. Professional skill development covered
topics including quality inspection, career planning, fundamental knowledge of sewing machines, and
software operation, providing comprehensive support for employees' professional growth and helping both
individuals and the Company advance to new levels of excellence.

90UBUISA0D) E‘,

Figure: Embroidery CAD Training

@ Building leadership capabilities to drive digital transformation

In January 2025, SGG hosted a dedicated training session to strengthen leadership capabilities among
middle and senior management. Professor Rong Xin, a renowned organizational behavior expert from
China Europe International Business School (CEIBS), was invited to deliver a lecture on "Servant
Leadership in the Era of Digitalization and Intelligence.” This event brought together over 150 key
personnel, including senior management, executives from Chinese and overseas subsidiaries, and
department heads, demonstrating SGG's strategic focus on leadership development as a cornerstone of its
Figure: CAD Equipment Training ongoing journey toward digital and intelligent transformation.
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During the lecture, Professor Rong Xin emphasized the need for a paradigm shift in enterprise @ Joining diiverse strengths to unlock growth potential
management—ifrom traditional directive leadership to servant leadership. She highlighted the importance of
empowering employees, stimulating intrinsic motivation, and fostering a value-creating organizational
culture as critical enablers for navigating digital transformation and achieving sustainable growth. This
lecture offered valuable insights into the concept of "new-quality leadership,” inspiring participants to
recognize that creating value, enhancing customer satisfaction and loyalty are key to gaining a strategic
edge in digital and intelligent transformation, building competitive advantages and fostering integrated
growth between the enterprise and its talent.

DA has established a large training center equipped with advanced workshops and modern teaching
facilities, allowing new employees and trainees to gain both theoretical knowledge and practical skills in a
structured and supportive environment, laying a solid foundation for the career development of the young
professionals, while continuously cultivating and retaining high-skilled talent for the sewing industry.

In September 2024, DA welcomed 21 new trainees and interns from different countries and regions. They
will receive professional training in fields such as industrial mechatronics, electronics, and industrial
engineering — reflecting DA's inclusive culture and its commitment to fostering diverse talent. In addition,
DA places strong emphasis on personalized development, tailoring career pathways to each trainee’s
strength and potential. This includes opportunities for international exchanges and internships at DA's
subsidiaries or customer sites, both in Germany and abroad, broadening participants’' global perspective
and supporting their professional growth.

DA has a team of experienced trainers who have long been dedicated to vocational education. In 2024, they
once again received recognition from the East Westphalia Chamber of Industry and Commerce (IHK) in
Bielefeld for outstanding training achievement.
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Figure: Professor Rong Xin delivering the lecture on "Servant Leadership in the Era of Digitalization and Intelligence”
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Figure: Interactive discussions between participants and Professor Rong Xin

Figure: Outstanding Training Achievement Award from the East Westphalia Chamber of Industry and Commerce (IHK Bielefeld)
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DARO actively promotes leadership development programs to build a strong pipeline of future leaders. In
parallel, it regularly opens its production facilities to students, offering guided tours that provide firsthand
insight into the company's manufacturing processes, operational standards, and performance expectations.
By offering a comprehensive training framework, implementing structured performance evaluation systems,
and establishing open communication channels, DARO has created a highly attractive working
environment, that is inclusive, engaging, and supportive of employee motivation.
Liceul T Eﬁnﬂﬁ.vgu ﬁfﬂ?‘g he 5 incat’
Scoala ALTFEL
)
24.10.2024 - clasa I C
25.10.2024 - clasa a VI-a A
Figure: DARO inwvited students to visit its production halls.
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Each year, SGG conducts its "Annual Excellence Recognition” program across the Group, covering both
Chinese and overseas operations. The initiative aims to motivate employee growth, strengthen team
collaboration, and recognize outstanding contributions from individuals and teams across all business units.
In 2024, the program recognized 10 outstanding employees, 5 advanced teams, 2 innovative employees,
and 2 innovative teams in China; In the overseas subsidiaries, & outstanding employees, 1 advanced team,
1 innovative employee, and 1 innovative team were honored.
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Figure: Award presentation to outstanding employees and advanced teams at SGG's 2024 Annual Excellence Recognition Ceremony
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Figure: Archery Team-building Event

Figure: Birthday Gifts for Employees — - )

: J = 4 .Enhancing Workplace Safety Q

@

=

=

Implement safety management 3

@ Building team cohesion through archery
At SGG, safety is not just a regulatory obligation—it is a non-negotiable foundation of responsible business
operations and a key enabler of long-term, high-quality development. All SGG enterprises, both in China
In autumn 2024, SGG's labor union organized a unique team-building event at an Archery Club, bringing and gobally, strictly comply with local laws and regulations related to workplace safety, as well as national
together employees from various departments for an engaging and energizing experience. The event was and industry-specific standards. Through a series of structured and proactive measures, the Company
thoughtfully designed to blend physical activity with personal development, offering a meaningful break from continues to gnhance its safety management systems, building a strong and resilient safety framework to
routine work while fostering stronger team connections. support sustainable growth.

Professional coaches guided participants through the fundamentals of archery, and employees
enthusiastically took part, many trying the sport for the first time. "This activity is perfect for team-building,”
one colleague shared. "It teaches us how to stay calm under pressure and focus on the moment - just like
when we face challenges at work, we need to find our balance and respond with clarity.”

= Building a Comprehensive Safety Management System

In 2024, SGG advanced its safety management efforts by compiling 41 standardized documents, reinforcing
its wrokplace safety framework. These documents cover 13 critical areas, including: goal-setting and
organizational responsibilities, safety investments and system improvement, legal compliance and risk
identification, education and training, equipment and facility management, job-specific safety standards,
hazard identification and control, monitoring of major risks, occupational health protection, emergency
response planning, incident reporting and investigation, performance evaluation and continuous
improvement, etc.

Beyond a moment of recreation, this team-building event helped cultivate unity and resilience among
colleagues. It served as a reminder that shared experiences can strengthen collaboration, support
emotional well-being, and contribute to a more cohesive and motivated workforce.
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= Strengthening a Safety Culture through Communication and Training

To embed safety awareness deeply into corporate culture, SGG invests in multi-level safety education and : ; X . .- 2 7 ; ; AREREREFEERIRAR) FRAEARS L
regular communication. New employees receive targeted onboarding training that introduces safety policies L e | ALAdE: M2
and operational standards from day one. Throughout the year, the Company reinforces safety knowledge - S L v
via weekly production meetings, quarterly reviews, and timely updates on regulatory changes and internal | T MR ERAE

best practices.

=41 TRt LR

Additionally, SGG blends theory with practice by organizing hands-on training, such as electric shock and
fire simulation drills. These excercises enable employees to experience realistic emergency scenarios,
strengthening their situational response skills and enhancing readiness at both individual and team levels.

» Fostering Continuous Improvement through Transparent Oversight

SGG maintains an open and accountable approach to safety, welcoming supervision from government
departments, internal stakeholders, and third-party auditors. Feedback from these channels is treated as a
valuable resource for identifying gaps and driving continuous improvement. In 2024, two abnormal safety
situations were detected through internal and external oversight mechanisms, and were quickly rectified
through root cause analysis and corrective action, leading to further refinements in the Company's safety
management practices and the closure of potential vulnerabilities.
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- Establishing a Robust Emergency Response System

To ensure rapid and effective responses in the event of incidents, SGG has established a comprehensive
emergency management system tailored to its operational context. This framework covers a wide range of
risk scenarios, including extreme weather, geological disasters, fire, electric shock, mechanical failure, etc.
In 2024, the Company conducted scenario-based emergency drills focused on electric shock and fire

hazards, helping employees practice response protocols and build confidence in crisis situations. Figure: "Pointing and Calling" safety activities to improve employees' alertness and operational accuracy

As part of emergency preparedness, the Company has systematically structured its internal rescue teams,
aligning team functions and personnel allocation with established emergency response plans. Through a
combination of theoretical training, case analysis, and hands-on drills, the Company has strengthened the
team'’s operational capabilities and coordination, ensuring calm, effective responses to emergencies and

safeguarding both employee safety and company assets. m SG Zhejiang enhances fire safety awareness through on-site drill

Complementing these efforts, the Company maintains a strategic stockpile of emergency supplies, including
detection tools, personal protective equipment, and medical kits, all of which are regularly inspected to
ensure operational readiness. This ensures that in the event of an emergency, resources can be quickly
deployed to mitigate harm, improving response efficiency, and minimizing overall risks and losses.

S0UBUIaA0D £

in July 2024, SG Zhejiang organized a fire safety drill involving all employees across its factory premises.
During the drill, safety specialists provided detailed explanations on key topics such as fire risk prevention
and emergency evacuation procedures, helping employees gain a clearer understanding of workplace fire
hazards and appropriate response actions. A hands-on training session followed, where safety specialists
provided live demonstrations and guidance on the proper use of firefighting equipment, including fire
extinguishers and hydrants. Employees actively participated in the practical exercises, quickly gaining
familiarity with the equipment and procedures. The drill significantly strengthened fire prevention awareness
and improved emergency response capabilities throughout the workforce, and reinforced the company's
commitment to a safe and prepared work environmen.
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- Hazardous Materials Management

DA maintains detailed safety data sheets (SDS) for all hazardous materials. These documents outline
proper handling, storage, and disposal procedures. Regular training is provided to employees to ensure
they can identify potential hazards and apply the correct preventive measures to minimize risks.

* Personal Protective Equipment

DA provides all employees with job-appropriate personal protective equipment (PPE), including gloves,
safety goggles, and protective clothing. Regular inspections and maintenance are conducted to ensure all

gear remains in good and effective condition, safeguarding employee health and safety in their daily
operations.

Figure: SG Zhejiang conducted a fire safety dnll across its factory premises
« Employee Safety Training

DA has established a comprehensive safety training system aimed at enhancing safety awareness and
competencies across the workforce. This includes regular safety lectures, operational skills training, and
emergency drills. By integrating safety into daily routines and mindset, DA fosters a strong safety culture
where employees proactively uphold safety standards and practices.

|BJUSLUUOIIAUT %

@ DA strengthens workplace safety through a robust management system

Through a structured and compliant approach, DA has established a multi-layered safety management
system that ensures a well-regulated workplace, providing institutional guidance and assurance for the safe
production of its global factories.
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- Emergency Handling Process

Exgroigiv intem de evacuare - interventic mfﬁ de urge:

In the event of any accident, relevant personnel must immediately report to the safety
Timely Reporting management team or department head. This ensures timely information flow and

preserves critical response time.

80UBUIBAOD) E

Each accident is followed by a comprehensive investigation using scientific analysis
Thorough Investigation and rigorous procedures to accurately identify root causes. Findings are used to

develop targeted preventive strategies to avoid recumence.

: _ Once hazards are identified, immediate comrective measures are implemented for
Corrective Actions

recification, minimizing risks and ensuring a safe working environment.

- Regulatory Safety Compliance
Figure: DARO conducted a fire safety dnll o enhance emergency preparedness and employee awareness
All of DA's production processes strictly comply with German occupational safety and environmental
standards, including the Federal Emission Control Act (BImSchG) and the German Occupational Safety and
Health Act (ArbSchG). At the same time, DA ensures that its global factories consistently meet legal
requirements, fostering a reliable and compliant workplace across the group.
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We continue to strengthen our corporate governance
by:

Optimizing our governance framework and
operational processes

Advancing steadily and responsibly toward
globalization

Pursuing business expansion guided by the
principles of efficiency, compliance, and sustainability

Enhancing strategic execution and resource
integration capabilities
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1.Global Operations Planning

MEXICO

Strengthening Governance through Global Strategic Deployment T ay——

Since 2005, SGG has pursued an active overseas acquisition strategy, steadily expanding its international
presence. Today, its global operations consitute a significant part of the Company's overall business.
Through years of international market engagement, SGG has developed a professional team with global
mindset and cross-border management expertise, supported by a worldwide sales and service network.

In 2024, the Company's Board of Directors formulated a new global resource integration strategy.
Internationally, SGG is accelerating the consolidation of its European manufacturing operations to enhance
production capacity and cost efficiency. In China, it has launched multiple production transfer initiatives

aimed at centralizing, specializing, and scaling its manufacturing resources. Meanwhile, the Company is . . _ P o - _
advancing the localization of selected European products and spare parts to strengthen the resilience of its o . AR g i 7 1 ﬂ’; 5 3'{1 s { N
domestic supply chain and reduce production costs. ' '
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Figure: Opening of DAP Mexico

In response to global economic shifts, especially the impact of Germany's industrial downturn, SGG has
implemented a series of cost-control and efficiency-enhancement measures. These include stringent @9
expenses management, optimized resource allocation, strengthened accounts receivable collection, and En har]r_:ir]g Competitive Presence th rough Optimized Industrial Layout
active inventory reduction to improve cash flow and capital turnover. To boost long-term competitiveness in

Europe, SGG has set up an Innovation Center in Germany, promoting collaborative innovation across its
European entities and enhancing adaptability to changing market conditions. To strengthen its position in the carbon fiber sector, SGG made a strategic move in the first half of 2024 by

participating in the bankruptcy proceedings of ICON Aircraft, Inc. Through its newly-established U.S.
subsidiary, SGIA, SGG acquired key assets of this light sport aircraft (LSA) manufacturer. This acquisition
enabled the company to move beyond its role as a supplier of carbon fiber composite processing
equipment, entering further into the production and manufacturing of carbon fiber light sport aircraft. The
move marked the Company's achievement in vertical industrial integration, extending its business layout
from upstream equipment supply to downstream finished-product manufacturing acorss the carbon fiber
industry chain.

[B100S

Advancing Regional Synergy through Global Network Expansion
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In October 2024, DA made a key strategic move in Central and South America by establishing DAP Mexico,
to enhance the company's responsiveness to regional market demands, particularly in the automotive and
garment manufacturing industries which are experiencing rapid growth in the region.

With this expanded global footprint, DA brings its diverse portfolio of products and technical solutions closer
to end market. The result is shorter delivery cycles, more efficient spare parts supply, and improved access
to technical support and after-sales services.

Figure: ICON's Carbon Fiber Light Sport Aircraft

The establishment of DAP Mexico further strengthens the company's presence in the Americas. By building
a dedicated regional team, the company is deepening its localized operational capabilities, reinforcing its
commitment to regional development, and driving long-term value creation through customer-centric and
agile operations.

Post-acquisition, SGG is actively executing an integration and synergy strategy, promoting close
collaboration between SGIA and its internal R&D teams, accelerating innovation in manufacturing
techniques, to lay a solid foundation for future localized production.

This strategic expansion not only broadened SGG's business scope but also significantly enhanced its
competitiveness in the global carbon fiber industry. Moreover, it contributes to the development of China's
low-altitude general aviation economy, positioning the company for a high-quality and sustainable growth at
a new level.
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Commission and Outsourcing Service Fee Accounting Risk
4 « Standardized contract templates and fee calculation methods, and strengthened account- 3

ing protocols for outsourced services to avoid fraud and eliminate loopholes in payment
process.

N

Subsidiary Operational and Governance Risk

/— «  Strengthened oversight of subsidiary opetaions. Upon identifying issues such as manage- \
ment inefficiencies, unclear authorization protocols, or ineffective minority shareholder gov-
ernance, SGG promtly deployed audit and legal teams to review core business and control

processes, issuing timely corrective recommendations to management to prevent risk

escalation.
%, ¥

System and Data Risk

; A

« Standardized ERP systems across the Group, upgraded system architecture to ensure
data accuracy, security, and real-time performance, and integrated daily operational man-
agement of subsidiaries into the Group's central ERP system to achieve information shar-
ing and centralized oversight.

e /

Employee Risk Awareness Enhancement

i N

*  Provided comprehensive onboarding and compliance training to ensure new employees
understand and apply the company's internal control systems and integrate compliance
management into daily operations.

«  Offered guidance to subsidiaries to improve their internal control frameworks, including the
development of practical, actionable internal control manuals to reduce operational vulner-
abilities and prevent potential risks.

% ¥

* Overseas Risk Identification, Mitigation, and Global Sustainability Risk Management

SGG attaches great importance to risk management in its overseas operations and incorporates this foucs
into its global development framework. To support stable and sustainable international growth, The
Company has built a systematic global risk prevention and control system, encompassing diversified
operations, localized management, proactive environmental monitoring, contingency planning, and
Insurance-based risk-transfer mechanism.

Globalization Strategy and Risk Management System

- ™

* Integrated Global Planning: SGG employs diversified business models to align interna-
tional operations with its overall corporate strategy. This enables the Company to flexibly
respond to region-specific changes in economic conditions, political landscapes, regulato-
ry frameworks, and environmental factors, mitigating the impact of external uncertainties.

«  Market Diversification: By optimizing its business structure and expanding its customer
base, SGG reduces reliance on single markets or product categories, thereby enhancing
resilience to external shocks.

SCEE LT
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Overseas Risk Control Measures

-

» Diversification Across Key Business Functions: SGG applies a balanced, diversified
approach to global financing, investment, manufacturing, and sales. This reduces
concentration risk and ensures a more stable international footprint.

« Proactive Environmental and Regulatory Monitoring: SGG closely tracks policy
developments and market trends in its overseas locations, with a particular focus on the
evolving regulatory landscape surrounding sustainability in Europe. This enables early
strategic adjustments and ensures continued regulatory compliance.

» Localization Strategy: SGG actively leverages local resources including raw materials,
labor, and component supplies, and fosters community engagement in its overseas
markets. This strengthens operational integration, enhances brand reputation, and
improves market acceptance.

»  Climate and Energy Risk Mitigation: In response to rising global energy prices and supply
uncertainties, SGG implements energy-saving measures, optimizes energy management

systems, and explores alternative energy solutions to ensure the operational continuity of
its overseas factories and the supply chain.

%

¥

Effective Internal Control Practices

SGG has established a rigorous internal control evaluation system that emphasizes the deep integration
and synergy between internal control and internal audit functions. Led by the Company's Audit Office, the
system strengthens supervision mechanisms, facilitates systematic identification of control deficiencies, and
drives continuous optimization of critical business processes, thereby enhancing govenance across
operations both in China and globally.

Internal Control Evaluation and Oversight: In alignment with the 2024 Internal Control Evaluation Work Plan,
the Audit Office conducted independent internal control testing acorss SGG's headquarters and its 21
domestic and overseas branches and subsidiaries. This comprehensive review assessed the design
effectiveness and operaional perfromance of internal controls over the entire reporting period.

Special Audits and Daily Supervision: The Audit Office completed 8 special audits on the economic
accountability of departing managers. These audits identified shortcomings in the business processes,
addressed management deficiencies, and optimized institutional procedures, thereby strengthening
corporate governance. In day-to-day operations, the Company reinforced control over expense
reimbursement approvals and payment procedures by strictly implementing the Travel Expense
Management Measures (2023 revision) and related expenditure policies. These efforts enhanced control
over key business processes, ensured compliance, and improved resource efficiency.

Project and Production Transfer Control: For strategic projects such as production transfer and business
integration, SGG implemented rigorous end-to-end management covering project planning, execution, and
final acceptance. Responsibilities and oversight mechanisms were clearly defined to ensure robust
execution. During the transfer of domestic operations (e.g. household sewing machine and mold production
facilities), the Company established a dedicated project team and implemented a regular progress reporting
mechanism to ensure timely execution and avoid resource inefficiencies caused by management lapses.
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Future Outlook

Future Outlook
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Looking ahead to 2025, we remain steadfast in our mission of "Leading Joining Technology Toward a Better Future
and a Sustainable World of Shared Value." We will continue to integrate the principles of sustainable development
into our business strategy to support the Company's high-quality, resilient, and responsible growth.
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I Strengthen Quality as the Comorstone of Our Brand.

In the year ahead, total quality management (TQM) will remain
central to our development strategy. Guided by our commitment to
"quality first," we will meticulously manage every step of our
manufactunng processes o ensure exceptional product standards,
continuously setting new benchmarks for excellence within the
industry.

Optimize Operations through Global Synergy.

Leveraging our global network, we will drive coordinated
advancement between intemational market expansion and local
market development. By strengthening cooperation with strategic
partners worldwide, we aim to build a more resilient, responsive,
and efficient supply chain while optimizing resource allocation and
elevating overall operational performance.

87

Advance Production Localization through Deepened
Sino-German Collaboration.

We will accelerate the localization of advanced German products
and technologies, integrating the precision of German engineenng
with the cost efficiency of Chinese manufacturing. This will enable
centralized, large-scale production of sewing equipment,
significantly enhancing product competitiveness and industnal
capabilities.

Broaden Business Scope and Drive Innovation.

To drive the next phase of growth, we will focus on breakthrough
technologies, and the development of innovative, differentiated
non-sewing joining solutions. By moving beyond traditional market
boundanes, we will cultivate new engines of growth and promote
the evolution of a more diverse and robust business structure.

I Pioneering Emerging Industries with Advanced Technology.

We will actively expand into the fields of carbon fiber composite structural
components and light sport aircraft (LSA) manufactunng. By advancing the
localization of cntical technologies, optimizing manufacturing processes,
and fostering strategic collaboration, we aim to lead in cutting-edge sectors
and shape the future of high-performance materials and aerospace
innovation.

Empowering People through Smarter Incentives.

We will enhance our incentive systems to more effectively align employee
contributions with corporate goals. By fostering a culture of openness,
excellence, and shared purpose, we will unlock individual potential and
create a virtuous cycle of mutual growth between employees and the
organization.

I A Legacy of Progress, A Future of Promise.

For over 60 years—beginning with the founding of the
state-owned Shanghai Industrial Sewing Machine Factory—
SGG has advanced with resilience, vision, and integrity.
Embarking on a new joumey, we will continue to soar with
innovation and uphold our sense of responsibility. With a bold
and pioneering spint, we are determined to lead "Intelligent
Manufacturing” to new heights, expand confidently into the
global marketplace, and shape an extraordinary future for
generations to come.
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l 1.Key Sustainability Performance Indicators

Table 1 Economic and Social Value Contribution

item

Total Assets

Total Loans
Asset-Liability Ratio
Operating Income
Employee Expenses
R&D Expenses
Interest Expense
Tax Payment
External Donations
Net Profit

Net Assets

Social Contribution Value per Share
(Weighted Average)

Unit

 RMB ('0,000)

" RMB ('0,000)

%

RMB ('0,000)
RMB ('0,000)
RMB ('0,000)
RMB ('0,000)
RMB ('0,000)
RMB ('0,000)
RMB ('0,000)

' RMB ('0,000)

RMB

2022
583,753.58
119,735.01

40.92
3290039

75,100.45
11,498.37
4,237.85
13,423.33

22.00

8,080.12

344 853.61

1.40

2023
589,563.94
114,176.71

39.26
379,008.18

88,534.52
14,874.54
5,138.70
19,595.07
21.00
10,914.94

358,085.41

1.72

* Data scope: In accordance with Shang Gong Group's consolidated reporting scope, consistent with the Annual Report.

Table 2 Compliance Governance

Item

Number Of Executive Directors On The Board Of Directors

Number Of Non-Executive Directors On The Board Of Directors

Number Of Independent Non-Executive Directors On The Board Of Directors

Number Of Male Employees Among Directors, Supervisors, Management

Number Of Female Employees Among Directors, Supervisors, Management

Number Of Employee Representatives Among Directors, Supervisors, Management

Number Of Female Individuals On The Board Of Directors

89

Unit 2022

Person(s) %
Person(s) | 3

Person(s) 3

Person(s) 12

Person(s) %

Person(s) 1

Person(s) 1

2024

: 633,083.97

- 147,479.83

49.73

441,108.73

- 109,492.90

15,941.40
6,221.51
17,861.28

26.80

- -24,265.17

318,415.25

1.52

2023 52024

Number Of Board Meetings Held

Number Of Topics Reviewed By The Board Of Directors
Number Of Supervisory Board Meetings Held

Number Of Topics Reviewed By The Supervisory Board
Number Of Shareholders' Meetings Held

Number Of Topics Reviewed By The Shareholders' Meetings
Responses To Stakeholder Inquiries

Activities To Protect Minority Investors

Number Of Information Disclosure Documents Released
(Number Of Periodic Reports)

(Number Of Interim Reports)

Time(s)
ltem(s)
Time(s)
ltem(s)
Time(s)
ltem(s)
Time(s)
Time(s)
Copies
Copies

Copies

SCEE LT
Bhang Gong Group

27 | 38
20 @ 19

1a§1s

48 | 33
98 113

94 | 109

* Data scope: In accordance with Shang Gong Group's consolidated reporting scope, consistent with the Annual Report.

Table 3-1 Resource and Energy Consumption (lnChma}

Item

Total Investment In Environmental Protection And Energy Conservation
Total Petrol Consumption

Total Diesel Consumption

Total Natural Gas Consumption

Total Electricity Consumption

Total Clean Energy Usage

Total Water Consumption

Total Office Paper Consumption

*Data scope: SGG headquarters, SG Zhejiang, PlZ, Richpeace, SG Feier;

*Clean energy includes: wind, solar, hydro, geothermal, biomass, ocean energy, natural gas, etc.

Unit
RMB
Liters
Liters
kWh
kKWh
kWh
Tons

kg

2024
595,000
445,456

69,395
319,620
14,587,172
1,213,333
86,820

6,042

32

21

1"

139
143

139
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Table 3-2 Resource and Energy Consumption {Dverseaﬁj'

Item Unit
Total Petrol Consumption Liters
Total Diesel Consumption Liters
Total Natural Gas Consumption kWh
Total Electricity Consumption kWh
Total Clean Energy Usage kWh
Total Water Consumption Tons
Total Office Paper Consumption kg

*Data scope: DA, DARO, MIBO, PFAFF Industnal, KSL, and Sonotronic (Germany);
*The total water consumption data does not include Sonotronic (Germany).

Table 4-1 Waste Management (in China)

Item Unit
Total Non-Hazardous \Waste Generated Tons
Total Hazardous Waste Generated Tons
Hazardous Waste Harmless Disposal Rate %

Total Exhaust Gas Tons
Total Wastewater Tons
General Solid Waste Tons
Total Recycled Waste Tons
Waste Recycling Rate %

Renewable Resource Consumption Tons

*Data scope: SGG headquarters, SG Zhejiang, PlZ, Richpeace, SG Feier.

91

2024
27,336
62,192

12,667,701
9,133,411
6,865,587

23,194

10,571

2024
1,431.80
304.98
100
0
62,246.40
780.62
359.64
21

0.12

Table 4-2 Waste Management (Overseas)

SCEE LT
Bhang Gong Group

Item Unit 2024
Total Non-Hazardous Waste Generated Tons 1,092.37
Total Hazardous Waste Generated Tons 110.83
Hazardous Waste Harmless Disposal Rate % >08
Total Exhaust Gas Tons 0
Total Wastewater Tons 17,403
General Solid Waste Tons 137.60
Total Recycled Waste Tons 767.88
Waste Recycling Rate % 64
Renewable Resource Consumption Tons 58
*Data scope: DA, DARO, MIBO, PFAFF Industrial, KSL, and Sonotronic (Germany);
*The total wastewater data does not include Sonotronic (Germany).
Item | Unit 2023 2024
Total Greenhouse Gas Emissions (Scope 1 & Scope 2) tCO2e 9,486.10 YT 6
Direct Greenhouse Gas Emissions (Scope 1) - tCO2e 2,604.95 2.515.71
Indirect Greenhouse Gas Emissions (Scope 2) tCO2e 6,881.15 5,201.90
*Data scope: DA, DARO, MIBO, PFAFF Industrial, KSL, and Sonotronic (Germany).
Table 6-1 Workplace Safety (in China)
item Unit 2024
Number of Safety Incidents Cases 5
Number of Workdays Lost Due to Occupational Injuries Days 385
Occupational Health and Safety Training Session(s) 47
Number of Participants in Occupational Health and Safety Training Person(s) 1,222

Occupational Health and Safety Training Coverage Rate

100
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Table 7-2 Supplier Management (Overseas) )

Safety Emergency Drills Conducted Time(s) 13
Number of Participants in Safety Emergency Drills Person(s) 893 |
Item Unit 2024
Safety Hazard Rectification Rate % 99
Number of External Suppliers Units 2,123
*Data scope: SGG headquarters, SG Zhejiang, PlZ, Richpeace, SG Feier.
Number of Supplier Evaluations Time(s) 1,086
Number of Suppliers Signing Code of Conduct (ESG) Units 631
Coverage Rate of Suppliers Signing Code of Conduct (ESG) % 23
Table 6-2 Workplace Safety (Overseas) _ Number of Suppliers Receiving Training on Code of Conduct (ESG) Units 1,356
Coverage Rate of Suppliers Receiving Training on Code of Conduct (ESG) % 50

Item

Number of Safety Incidents

Number of Workdays Lost Due to Occupational Injuries
Occupational Health and Safety Training

Number of Participants in Occupational Health and Safety Training
Safety Emergency Drills Conducted

Number of Participants in Safety Emergency Drills

*Data scope: DA, DARO, MIBO, PFAFF Industrial, KSL, and Sonotronic (Germany).

Table 7-1 Supplier Management (in China)

Item

Number of External Suppliers

Number of Supplier Evaluations

Number of Suppliers Signing Code of Conduct (ESG)

Coverage Rate of Suppliers Signing Code of Conduct (ESG)

Number of Suppliers Receiving Training on Code of Conduct (ESG)
Coverage Rate of Suppliers Receiving Training on Code of Conduct (ESG) |

*Data scope: SGG headquarters, SG Zhejiang, PlZ, SG Feiler.
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Unit
Cases
Days
Session(s)
Person(s)
Time(s)

Person(s)

Unit
Units
Time(s)
Units
%
Units

%

2024

286
111

1,148

430

2024
1,299
373
788
61
335

26

Item

Total Number of Employees

Labor Contract Signing Rate

Number of Employees on Labor Contracts
Number of Employees on Labor Dispatch
Number of Male Employees

Number of Female Employees

Number of Ethnic Minority Employees
Number of Employees with Disabilities
Number of New Employees

Number of New Male Employees
Number of New Female Employees

Number of New Employees with Disabilities

< 30 Years Old
30-49 Years Old

= 50 Years Old

*Data scope: DA, DARO, MIBO, PFAFF Industrial, KSL, and Sonotronic (Germany).

Person(s)
Person(s)
Person(s)
Person(s)
Person(s)
Person(s)
Person(s)
Person(s)
Person(s)

Person(s)

2022
1,733
100
1,604
128
1,240
493

23

115

Age Structure

Person(s)
Person(s)

Person(s)

[

/

[

2023
1,717
100
1,607
110
1,210
507
28
15

280

306

1,120

291

2024
3,263
100
3,151
112
2,070
1,195
112
18
608
407

201

503
2,274

486
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Job Category

Technical & Production Person(s) / : / : 2,238
Sales Person(s) / / 314
Research & Development | Person(s) / / 288
Finance & Administration Person(s) / / : 423

Education level

Master's Degree or Above Person(s) | 38

g g 385 ; 390 ;
Bachelor's Degree ~ Person(s) | _; 464
Associate Degree Person(s) 436 | 541 921
High School or Below - Person(s) 912 | 786 1,840

Employee Rights

Average Days of Paid Leave per Employee Days 8 7 9

Employee Health Insurance Coverage Rate % - 100 100 100
Labor Union Representative Conference Establishment Rate % _ 100 100 100
Labor Union Medical Aid Amount I RMB('0,000) 1.72 2.49 2.31
Labor Union Living Aid Amount RME('0,000) | 39 95 4.52 3.94

*2022 & 2023 Data scope: SGG headquarters and DAFP Hong Kong, SG Zhejiang, PIZ, Richpeace, and Shensy;

2024 Data scope: SGG headquarters and DAP Hong Kong, SG Zhejiang, PIZ, Richpeace, Shensy, and SG Feier,

*The data on labor union representative conference establishment rate, medical aid and Iiving aid amount do not include DAF Hong Kong and Shensy,
[ Indicates that the indicator was not tracked for the year, and is therefore not disclosed.

Table 8-2 Employment Profile and Rights Protection (Overseas)

Item Unit 2022 5 2023 2024
Total Number of Employees Person(s) 1,660 | 1,851 : 1,572
Employment Contract Signing Rate o | 100 | 100 - 100
Number of Male Employees Person(s) 1,332 | 1,518 ' 1,292
Number of Female Employees | Person(s) | 399 333 ' 280
Number of Foreign Employees  Person(s) / / . 43
Number of Employees with Disabilities Personts) ' / 64 ' 61
Number of New Employees PaEaTS) 185 597 . 86
Number of New Male Employees ' ' '

Person(s) / / 69

95

Number of New Female Employees

Number of New Employees with Disabilities

< 30 Years Old
30-49 Years Old

= 50 Years Old

Technical & Production
Sales
Research & Development

Finance & Administration

Master's Degree or Above
Bachelor's Degree
Associate Degree

High School or Below

Person(s)
Person(s)

Person(s)

Person(s)
Person(s)
Person(s)

Person(s)

Person(s)
Person(s)
Person(s)

Person(s)

Average Days of Paid Leave Days per Employee

Employee Health Insurance Coverage Rate

Number Of Employees Eligible for Labor Union Membership

Table 9-1 Employee Training (in China)

Item

Number of Training Programs
Number of Employees Trained
Total Training Expenses Paid

Per capita Training Expense

Person(s) [
Person(s) /

Age Structure

/ 228
/ 826
/ 197
Job Category
/ 1,439
/ 181
/ 122
/ 109
Education level
/ /
/ /
/ /
/ /
Employee Rights
I Days 27
% 100
Person(s) 1,660

*2022 Data scope: DA, DARO, MIBO, DAFs, PFAFF Industnal, and KSL;
*2023 & 2024 Data scope: DA, DARO, MIBO, DAPs, PFAFF Industrnial, K5L, and Sonotronic {Germany, Spain, and the United States).

2022
83
1,014
22,505

22

SCEE LT
Bhang Gong Group

27
100

1,851

2023
85
817
149,323

183

17

146
683

743

1,170
183
108

111

114
124
1251

77

25
100

1,572

2024
183
984

557,204

566
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Total Training Time Hours / [ 1,744

| l 2. Independent Assurance Report
Per capita Training Time 'Hours =/ /| {18
Percentage of Employees Receiving Regular Performance and Career Development Evaluations % /100 100

Percentage of Male Employees Recelving Regular Performance and Career Development Evaluations % /100 100

PmﬁgeﬂFmbEmﬁoye&sRenéﬁgRegdaPafmmmaMCaeaDevdmm&ﬂuMé % /100 100

*2022 & 2023 Data scope: SGG headquarters and DAP Hong Kong, SG Zhejiang, PIZ, and Richpeace;
*2024 Data scope: SGG headquarters and DAP Hong Kong, SG Zhejiang, PIZ, Richpeace, and 5G Feier.

Table 9-2 Employee Training (Overseas)

Item Unit 2022 2023 2024
. . é ha ro ., Ltd.

Number of Training Programs - Program(s) 81 112 5 145 DUAE Lo Lroupy Ca, Lad

Nirtio e BT ks Frainod Porson(s) | 718 1147 870 Assurance Report on Corporate Sustainability (ESG) Report

Total Training Expenses Paid EUR 94,659 114,123 112,652 Korthe Xear dadea Nesember Sk

Per capita Training Expense EUR | 132 99 129

Total Training Time '~ Hours / 29,252 10,145

Per capita Training Time Hours / 26 12

Percentage of Employees Receiving Regular Performance and Career Development Evaluations % / 100 99

Percentage of Male Employees Receiving Regular Performance and Career Development Evaluations % / 100 99

Percentage of Female Employees Receiving Regular Performance and Career Development Evaluations % / 100 @ 99 ENGLISH TRANSLATION OF ASSURANCE REPORT ON
: ' 5 . : CORPORATE SUSTAINABILITY (ESG) REPORT

*2022 Data scope: DA , PFAFF Industrial, and KSL: FOR THE YEAR ENDED DECEMBER 31, 2024

*2023 Data scope: DA, DARO, MIBO;

*2024 Data scope: DA, DARO, MIBO. I¥ THERE IS ANY CONFLICT BETWEEN THE CHINESE

VYERSION AND ITS ENGLISH TRANSLATION,

5 : THE CHINESE VERSION WILL PREVAIL
Table 10 Technological Innovation

Item Unit 2022 2023 2024
Number of Patent Applications ltem(s) 96 27 27
Number of Patents Held ltem(s) 360 389 333
Invention Patents ltem(s) / 27 30
Utility Model Patents ltem(s) 269 277 214
Design Patents ltem(s) 65 82 80
Software Copyrights ltem(s) / S 9
Number of System Certifications or Qualifications Item(s) 20 20 29

*Data scope: In accordance with Shang Gong Group's consolidated reporting scope.
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(Zhejiang) Co., Lid., PEAFF Industrial Scwing Machine (Zhangjiagang)
Co., Ltd., Shanggong Richpeace Intelligent Manufacturing (Tianjin) Co.,
Ltd., Shanggong Feier Auto Parts Co., Ltd., Dirkopp Adler GmbH,
PFAFF Industriesysstem und Maschinen GmbH, MinervaBoskovice a.5.,
Diirkopp Adler SRL (hereinafter referred to as "Certain Subsidiaries").
We do not perform any assurance procedures on information from other

entities other than SGG and Certain Subsidiaries. Our procedures
included:

1) Conducting interview with SGG department heads and relevanl
personnel responsible for the preparation of ESG Report;

2) Conducting interview with personnel from relevant department
providing basic information of the 2024 Key Data;

3) Performing analytical procedures;

4) Understanding and testing internal controls in relation to the 2024
Key Data;

5) Inspecting, on sample basis, supporting documents and records in
relation to the 2024 Key Data; and

6) Recalculating the 2024 Key Data.

Inherent Limitations

We draw attention of report users to the absence of gencrally accepted
reporting frameworks [or non-financial information, which consequently
leads to divergeni measurement methodologies among reporting entities,
thereby limiting direct comparability across organizations.

Conclusions

Based on our procedures performed and the evidence obtained, nothing
has come to our attention that causes us to belicve that the 2024 Key
Data selected from SGG’s ESG Report for the year ended December 31,

2024 have not been prepared, in all material respects, in accordance with
the Criteria.

Assurance Report Page 3

SCG LI
Shang Gong Group

|IBDOZ TrfEsitimssmm smEma ik

BDO CHINA SHU LUN PAN CERTIFIED PUBLIC ACCOUNTANTS LLP

Restriction on Use

This report is intended solely for the board of directors of SGG to
disclose the ESG Report for the year ended December 31, 2024, and for
no other purpose. We do not assume responsibility toward or accept
liability to any other person for the content of this report,

Chinese Certified Public:

3 S
Hfﬂur Mf.‘fr‘ﬁ‘“ﬁ

Chinese Certified Public:

1

Shanghai, China April 25, 2025

Assurance Report Page 4
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Shang Gong Group Co., Ltd.
Assurance Report
on Corporate Sustainability (ESG) Report

For the Year Ended Decemher 31, 2024
(English Translation for Reference Only)

A025-ZA12465

To the Board of Directors of Shang Gong Group Co., Ltd.:

We have been engaged to perform a limited assurance engagement on the
selected key data as of December 31, 2024 and for the year then ended
(the “2024 Key Data™) in the Corporate Sustainability (ESG) Report (the
“ESG Report”) prepared by Shang Gong Group Co., Ltd. (“SGG”).

Key Data

The 2024 Key Data in the ESG Reporl prepared by SGG for the year
ended December 31, 2024 thal are covered by limited assurance
procedures are as [ollows:

Social contribution value per share
Total water consumption -

Total electricity consumption

Total natural gas consumption
Hazardous waste harmless disposal rate
Employment contract signing ratc
Number of male employees

Number of female employees

Total training expenditures

Our assurance was limited to the 2024 Key Data and we have not

performed any procedures with respect to earlier periods or other
information other than our work scope.

Assurance Report Page |

N

'%.‘{

SCG e
Shang Gong Group

EBDO%: S A THTE SRR S im S t)

BDO CHINA SHU LUN PAN CERTIFIED PUBLIC ACCOUNTANTS LLP

Criteria

The criteria used by SGG to prepare the 2024 Key Data (the “Criteria”

arc sct out in the Notes of Key Performance on pages 89 to Page 97 of the
ESG Report.

Responsihilities of Management

Management of SGG 1s responsible for preparing the 2024 Key Data in
accordance with the Criteria and for implementing such internal controls
as management determines necessary to ensure that the key data in the

ESG Report are free from material misstatement, whether due to fraud or
error.

Auditor’s responsibilities

Our responsibility is to express a conclusion on the 2024 Key Data
based on the assurance procedures we have performed.

We conducted our engagement in accordance with Chinese Certificd
Public Accountanis Other Assurance Standard No.3101 — Assurance
Engagements Other Than Audit ar Review of Historical Financial
Information. This standard requires that we comply with ethical

requirements, and plan and perform our engagement to express a
canclusion.

‘The nature, timing and extent of procedures performed in a limited
assurance cngagement differ significantly from those in a reasonable
assurance engagement, with substantially reduced scope. Consequently,
the level of assurance obtained is substantially lower than the assurance
that would have been obtained had a reasonable assurancc engagement
been performed. Accurdmgly, we do not provide reasonable assurance

that the 2024 Key Data are, in all material respects, in accordance with
the Critena.

Our assurance procedures include evaluating whether the 2024 Key
Data contain risks of material misstatements, due to fraud or crror, and
addressing to the identified risks. Determination of assurance procedures
tlﬂplﬂﬂdb on our judgement and cvalvation of the risks. Our work scope
18 limited (o SGG and its subsidiaries of Shanggong Sewing Machinery

Assurance Report Page 2
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I 3. Index of GRI / ESRS / ESG Indicators

Report Chapter

Report Overview
Chairman's Statement

About SGG

Introductory
Part Sustainabiity Strategy: Global Reach,
Powerad by Innovative Green Development

Awards and Honors

Exploring Green
Transformation

Practicing Green
Production
Environmental

Responsibility Creating
Green Value

Protecting
Ecological Environment

Dirivi
Technological Innovation

Advancing
Shared Prospenty

Practice Social
Part Responsibility Protecting
Employee Rights

Enhancing
Workplace Safety

Gilobal
Operations Flanning
Strengthening
Compliance Govemance
Corporate

Govermnance G :
Optimizing Risk Management
and Intemal Controd

Safeguarding
Information Security

Future Qutlook

Key Sustainability Performance Indicators

Appendix
Independent Assurance Report

Index for GRVESRS/ESG Indicators

Reader Feedhack
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GRI Standards

D 2-212-312-23

2-1112-22

2-112-6

2-13/2-1412-16/2-1712-26/
2-29/3-113-2/3-3

2-28

201-2/305-1/305-2

302-1/303-1/306-1/306-2

301-1/302-47/417-1

304-1/304-2

302-5

- 203-1/204-1/308-1/413-1/413-2/415-1

201-3/401-2/402-1/403-1/403-2/403-5/

403-6/404-2/406-1/407-1/408-1/409-1

. 416-1/417-1

203-2

2-9/2-10/2-12

205-1

418-1

2-T12-8/2-30/201-1/207-4/301-1/302-1f
303-5/305-1/305-2/306-3/306-4/
3056-5/308-2/401-1/404-1/404-3/405-1

ESRS

ESR52 BP-1/ESR52 BP-2/ESRS2 IRO-2

ESRS52 GOV-2/ESRS2 SBM-1/ESRS2 5BM-2

ESRS E1-1/ESRS E1-2/ ESRS E1-3/
ESRS E1-4/ESRS E1-6/ESRS E1-9

ESRS E1-5/ESRS E2-1/ESRS E2-2/ESRS E3-1/
ESRS E3-2/ESRS E5S-1/ESRS E5-2

ESRS E4-3

ESR3 52-1/ESR3 33-1/ESRS 53-2/ESRS 54-1/

ESRS 54-2/[ESRS S4-3/ESRS G1-2

ESRS S1-1/ESRS 51-2/ESRS 51-3/ESRS 51-5/
ESRS S1-10/ESRS 51-11

ESR52 GOV-1/ESRS G1-1/ESRS G1-3

ESRS2 GOV-5/ESRS2 SBM-3/ESRS2 IRO-1

ESRS E3-4/ESRS E5-5/ESRS 51-6/
E3RS 51-8/ESRS3 51-12/ESRS 51-13

HKEX ESG Reporting
Guide Content Index

AT 1AL 2HATS

A16/A2 A2 /A3

B5.1/B5.2/B5.3/B5.4/B6.2/B8.1/B8 2

B2.3/B4 1/B4 2

B7.2

BE6.5

A1 1/A1 2/A1 37A1 4FA2 1/A2 21
B1.1/B1.2/B3.1/B3.2/B5 .1

SCEE LT
Bhang Gong Group

[.] Reader Feedback

Thank you for reading the "Shang Gong Group Global Corporate Sustainability (ESG) Report 2024." To
better provide valuable information to you and other stakeholders, while promoting the supervision of
social responsibility work and improving the ability and level of fulfilling social responsibilities, SGG
sincerely invites you to provide valuable comments and suggestions on this report.

1. Your overall evaluation of SGG's ESG report:

oExcellent cGood oAverage oPoor oVery Poor

2. Your evaluation of SGG's performance in fulfilling environmental responsibility, social responsibility,

and corporate governance:

Environmental Responsibility: oExcellent cGood ocAverage oPoor oVery Poor
Social Responsibility: oExcellent oGood cAverage oPoor oVery Poor

Corporate Governance: oExcellent oGood oAverage oPoor oVery Poor

3. Do you think this report can reflect the impact of SGG's social responsibility practices on the sustain-

able development of the economy and society?

o Can reflect quite well o Can reflect satisfactorily o Can reflect generally o Can not reflect well o Can not reflect

4. How do you perceive the clarity, accuracy, and completeness of the information, data, and indicators

disclosed in this report?
Clarity: oExcellent oGood oAverage oPoor oVery Poor
Accuracy: oExcellent oGood oAverage oPoor oVery Poor

Completeness: oExcellent cGood cAverage oPoor oVery Poor

5. Do you find the content arrangement and layout design of this report convenient for reading?

o Yes o Average o No

6. Other comments and suggestions you have on SGG's sustainability work and this report.
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